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Trump’s Executive Order on the ACA and Future Compliance ObligationsTrump’s Executive Order on the ACA and Future Compliance ObligationsTrump’s Executive Order on the ACA and Future Compliance Obligations   

Register now to reserve your seat!Register now to reserve your seat!  

Breakfast Bar Included.  This is a complimentary seminar. Parking is free and is available at 
seminar location. For more information or to register please contact Kaisha Henner at  

818-676-0044 or Kaisha@montageinsurance.com. 

“Dearest Danone and the amazing 

Montage team: I wanted to thank you for 

creating fantastic seminars and always 

going way above and beyond expectations 

to help colleagues and clients! “ 
 

“Montage puts on some of the best events 

I've been to in my career.”  
 

“Love your seminars.  They are so 

educational and effective. Plus love the 

breakfast and the warmth of your team.” 
 

“This was the first seminar presented by 

Montage that I attended, but looking 

forward to attending future seminars. 

Thanks for providing these resources. Very 

helpful and informative.” 
 

What Attendees Are Saying About 
Montage 

 

“Non-Profit/Safe School Focus Group” 
 

When:  Thursday, March 16, 2017 
Where:  Montage Insurance Solutions 

5550 Topanga Canyon Blvd, Suite 310, Woodland Hills, CA 91367 
Time: 8:00 am to 12:00 pm 

Speaker: 
Nicolas Ernst 

Regional Manager 
Scenario Learning and Safe Schools 

On his first day in office, Trump signed one of 
his first executive orders, entitled "Minimizing 
the Economic Burden of the Patient 
Protection and Affordable Care Act Pending 
Repeal."    
 
The Executive Order states that it is Trump's 
policy "to seek the prompt repeal" of the ACA, 
and that in the meantime, the executive 
branch is ordered to minimize the 
"unwarranted economic and regulatory 
burdens of the "ACA" will be given the 
maximum extent permitted by law, and to 
"prepare the States more flexibility and 
control to create a more free and open health 
market." 
 
This includes the directive to responsible 
agencies to "exercise all authority and 
discretion available to them" (a) "to waive, 
defer, grant exemptions or delay the 
implementation of any provision or 
requirement of the [ACA] that would impose a 
fiscal burden on any State or a cost, fee, tax, 
penalty, or regulatory burden on individuals, 

families, healthcare providers, health insurers, 
patients, recipients of healthcare services, 
purchasers of health insurance, or makers of 
medical devices, products, or medications" as 
well as (b) "to provide greater flexibility to 
States and cooperate with them in 
implementing healthcare programs."   
 
Less than 10 days before his inauguration, 
Trump pledged to repeal and replace the ACA 
"essentially simultaneously." Then again, he 
also previously stated that he would "keep the 
good parts" of the ACA, which include the 
prohibition against denying coverage for pre-
existing conditions.  
 
In any event, while the sweeping language of 
the Executive Order signals that Trump will 
stand by his word during his candidacy to 
repeal the ACA, he offers nothing in his 
Executive Order to grant the responsible 
agencies any new authority. Indeed, the 
Executive Order disclaims that it will affect any 
authority already granted by law to an agency 
and makes clear that any of Trump's directives 

that "require revision of regulations issued 
through notice-and-comment rulemaking, the 
heads of such agencies shall comply" with the 
regulatory process. Moreover, such process is 
unlikely to begin until Trump's candidates for 
the applicable responsible agencies, such as 
the Department of Health and Human 
Services (HHS), are confirmed.   
 
With respect to future change, the Executive 
Order clearly suggests that Trump intends to 
push for state control over healthcare 
coverage. While Trump has not specified the 
vehicle of how he intends to give more control 
to states on healthcare coverage, this could 
mean that the federal implementation of the 
ACA could be left to the states, which could 
result in a patchwork of ACA compliance rules. 
In other words, this could result in a 
compliance headache for multi-state 
employers.  
 
Source: http://acatimes.com/ 

 

 

 

Final Rule Issued To Improve Tracking of Workplace Injuries and Illnesses 

Danone Simpson Insurance Services LLC, DBA Montage Insurance Solutions 
 

February 2017February 2017February 2017   

Employer Focus 
For the Management and Well-being of Your Employees 

Why is OSHA issuing this rule? 
This simple change in OSHA’s 
rulemaking requirements will improve 
safety for workers across the country. 
One important reason stems from our 
understanding of human behavior and 
motivation. Behavioral economics tells 
us that making injury information 
publicly available will “nudge” 
employers to focus on safety. And, as 
we have seen in many examples, more 
attention to safety will save the lives 
and limbs of many workers, and will 
ultimately help the employer’s bottom 
line as well. Finally, this regulation will 
improve the accuracy of this data by 
ensuring that workers will not fear 
retaliation for reporting injuries or 
illnesses. 
 
What does the rule require? 
The new rule, which takes effect Jan. 1, 
2017, requires certain employers to 
electronically submit injury and illness 
data that they are already required to 
record on their onsite OSHA Injury and 
Illness forms. Analysis of this data will 
enable OSHA to use its enforcement 
and compliance assistance resources 
more efficiently. Some of the data will 
also be posted to the OSHA website. 

OSHA believes that public disclosure 
will encourage employers to improve 
workplace safety and provide valuable 
information to workers, job seekers, 
customers, researchers and the general 
public. The amount of data submitted 
will vary depending on the size of 
company and type of industry. 
 
How will electronic submission work? 
OSHA will provide a secure website that 
offers three options for data 
submission. First, users will be able to 
manually enter data into a webform. 
Second, users will be able to upload a 
CSV file to process single or multiple 
establishments at the same time. Last, 
users of automated recordkeeping 
systems will have the ability to transmit 
data electronically via an API 
(application programming interface). 
The site is scheduled to go live in 
February 2017. 
 
Anti-retaliation protections 
The rule also prohibits employers from 
discouraging workers from reporting an 
injury or illness. The final rule requires 
employers to inform employees of their 
right to report work-related injuries and 
illnesses free from retaliation, which 
can be satisfied by posting the already-
required OSHA workplace poster. It also 
clarifies the existing implicit 
requirement that an employer’s 
procedure for reporting work-related 
injuries and illnesses must be 
reasonable and not deter or discourage 
employees from reporting; and 
incorporates the existing statutory 
prohibition on retaliating against 
employees for reporting work-related 

injuries or illnesses. These provisions 
became effective August 10, 2016, but 
OSHA has delayed their enforcement 
until Dec. 1, 2016. 
 
Compliance schedule 
The new reporting requirements will be 
phased in over two years: 
Establishments with 250 or more 
employees in industries covered by the 
recordkeeping regulation must submit 
information from their 2016 Form 300A 
by July 1, 2017. These same employers 
will be required to submit information 
from all 2017 forms (300A, 300, and 
301) by July 1, 2018. Beginning in 2019 
and every year thereafter, the 
information must be submitted by 
March 2. 
 
Establishments with 20-249 employees 
in certain high-risk industries must 
submit information from their 2016 
Form 300A by July 1, 2017, and their 
2017 Form 300A by July 1, 2018. 
Beginning in 2019 and every year 
thereafter, the information must be 
submitted by March 2. 
 
For more detailed information please 
visit:  https://www.federalregister.gov/
articles/2016/05/12/2016-10443/
improve-tracking-of-workplace-injuries-
and-illnesses#h-73  
 
 
 
Source: https://www.osha.gov/
recordkeeping/finalrule/ 

https://www.federalregister.gov/articles/2016/05/12/2016-10443/improve-tracking-of-workplace-injuries-and-illnesses#h-73
https://www.federalregister.gov/articles/2016/05/12/2016-10443/improve-tracking-of-workplace-injuries-and-illnesses#h-73
https://www.federalregister.gov/articles/2016/05/12/2016-10443/improve-tracking-of-workplace-injuries-and-illnesses#h-73
https://www.federalregister.gov/articles/2016/05/12/2016-10443/improve-tracking-of-workplace-injuries-and-illnesses#h-73


 

  

If businesses can dedicate 1% or more of payroll to values-
based rewards and recognition, they are more likely to perceive 
greater positive impacts on retention and financial outcomes. 
 
“In order to be successful, organizations need to win the hearts 
and minds of employees,” says Eric Mosley, CEO of Globoforce. 
“A more human-centric approach, where employees are 
treated not as human capital, but as people fosters greater 
humanity and creates more positive employee experiences. It’s 
also crucial for HR leaders to take a fresh look at compensation 
structures and evaluate the value they bring to employees and 
their respective companies. As our study shows, social 
recognition can directly impact employee experience and 
financial outcomes.”  
 
For the second year in a row, retention topped the list of HR 
challenges at 46%. Keeping talent from leaving companies has 
nearly doubled as a concern over the years, with only 25% of 
businesses listing it as a top challenge in 2012. 
 
The ratio of unemployed persons per job opening was 1.4 in 
September 2016 — nearly the lowest since January of 2001, 
according to the Bureau of Labor Statistics. This ratio peaked at 
6.6 in 2009 and has been steadily declining ever since. 
Because of this shrinking number, workers are less likely to 
tolerate a less-than-satisfactory experience at work for the sake 
of job security. This means that workers have more confidence 
— and more options — to look at better opportunities outside 
of their current employer. 
 
The financial implications of voluntary turnover cannot be 
overlooked. The true cost of voluntary turnover not only 
involves direct costs, such as cost per hire and first-year 
orientation and training, but also includes the interim reduction 
in labor costs and lost productivity costs, according to a report 
by research firm Bersin by Deloitte. 
 
In total, it is estimated that organizations lose more than 
$100,000 for every employee who leaves, and this does not 
include other indirect costs such as lost client relationships, 
institutional knowledge and pervious training for the employee 
leaving. 
 
As for engagement, At least 36% of businesses surveyed see 
engagement as a top challenge. Highly engaged organizations 
have lower absenteeism and turnover, according to a separate 
meta-analysis by Gallup of more than a million employees. 
In 2016, recruitment topped succession planning as the third-
most cited organizational challenge at 34%. This means advisers 
and HR professionals are finding it difficult to fill open positions. 
The number of job openings in the United States peaked at 5.9 
million in July 2016 and saw little change in September 2016 at 
5.5 million, according to the study. 
 

Recognition and organizational values 
Since Globoforce and SHRM jointly initiated the survey in 2011, 
there has been a steady increase in the number of businesses 
with value-based recognition programs — where employees 
are given recognition for specific actions that demonstrate a 
company’s core values. 
 
In 2016, 60% of organizations had a values-based recognition 
program, up from 50% in 2012. Conversely, there has been a 
steady decrease in the number of organizations with 
recognition programs not tied to values, down 21% from 27% in 
2012. 
 
Recognition programs outperform other programs on every 
metric, according to the study. Results showed that clients are 
more likely to report impacts such as: 
· 32% more likely to deliver a strong return on investment 
· 31% more likely to instill and reinforce corporate values 
· 31% more likely to maintain a strong employer brand 
 
The results also showed greater perceived impacts on learning 
and development, sustainability, culture management and 
financial results. 
 
Companies that spend 1% or more of payroll on recognition are 
nearly three times as likely to rate their program as excellent, 
compared to companies that spend less than 1%. In contrast, 
companies that spend no budget on recognition are five times 
more likely to rate their program as poor. 
 
Clients with value-based programs at 1% or more of payroll are 
3.5 times more likely to say their program helps attract new job 
candidates. They are also nearly two times as likely to report it 
delivers a strong return on investment and two times more 
likely to help retain employees. 

http://www.benefitnews.com/news/recognition-benefits-reduce-turnover-boost
-engagement-recruitment 

THE MONTAGE APP IS AVAILABLE FOR DOWNLOAD!  

Recognition Benefits Reduce Turnover, Boost Engagement, Recruitment 

Our MontageIns app is available for download on iTunes and GooglePlay with Smartphones and Tablets.  
You can read timely blogs, register for events, and login to the client portal in one easy place. Just search “MontageIns”! 

 

 

5 Things You Can Do To Keep Your Employees Healthy5 Things You Can Do To Keep Your Employees Healthy5 Things You Can Do To Keep Your Employees Healthy   

1.Support Regular Fitness:  While 
there are certainly costs associated 
with instituting preventative 
healthcare measures, these expenses 
pale in comparison to the cost of lost 
productivity and preventable 
treatment. So let’s look at some of the 
ways that businesses can keep 
employees healthier and minimize 
sick days.  
 
While you can’t force employees to 
engage in physical activity, you can 
support and encourage them. 
Understanding that your employees 
are busy and want to relax during 
their hours away from work, you 
should make it as easy as possible for 
them. Have room for an onsite fitness 
center with basic equipment? 
Consider building one. Don’t have that 
luxury? Give employees discounts on 
local gyms in the area. There are 
plenty of options, so feel free to get 
creative.  

2.  Offer Healthier Eating Options: 
The second major component of 
healthy living is healthy eating. If your 
employees are using their lunch hour 
to grab a combo meal from 
McDonald’s, then they aren’t doing 
themselves any favors. And even if 
you don’t have the resources to 
provide onsite meals for your 

employees, you can lead the charge 
for healthier eating in some unique 
ways.  
 
“Go to a wholesale club twice a month 
and stock up on healthy treats like 
fresh fruit, nuts and granola bars for 
the company kitchen,” suggests Dr. 
Spencer Blackman, a primary care 
physician in San Francisco. “Host 
healthy potlucks. Once or twice a 
month, ask members of the team to 
prepare a nutritious dish at home and 
eat lunch as a group.”  

 
3.  Encourage Vaccines (Especially for 
Older Employees): Gone are the days 
when employees could work until age 
55 or 60 and then comfortably retire 
with pensions, retirement accounts, 
and social security. The current 
financial climate – combined with 
changing views of work – means many 
are working well into their 60s and 
70s.  
 
If you have an aging workforce, then 
you need to be extra careful. As the 
body ages, the immune system 
changes. Specifically, it becomes 
slower to respond, which increases 
the risk of getting the flu and other 
airborne diseases that commonly 
spread in crowded offices. While you 
should encourage flu vaccines for all, 
make a concentrated effort to ensure 
your older employees are vaccinated 
for both their protection and your 
interests.  
 
4.  Gamify Healthy Choices:  Some 
people need a little more of a nudge 
than others. If you discover that 
employees are engaged in unhealthy 

habits and aren’t exactly eager to 
escape them, you’ll have to make 
“living healthy” more enticing. One 
good option is to gamify the process.  
 
Most people thrive on competition 
and respond to tangible rewards. 
Asking employees to get 30 minutes 
of exercise five days a week is one 
thing, but telling them that you’ll 
reward the individual who’s able to 
achieve the most consecutive days of 
exercise is another. Come up with 
games and challenges – both 
individual and team-based – to get 
people motivated. The results may 
surprise you.  
 
5.  Educate Parents on Keeping 
Children Healthy: Employees don’t 
just miss work when they’re sick. 
Sometimes it’s a sick child that 
requires them to stay home. Another 
way you can improve productivity in 
your team is by educating them on 
ways to keep children healthy. Some 
of this advice will be obvious, but the 
simple act of bringing the topic up can 
encourage parents to shift their focus 
and make their children’s health a 
bigger priority.  
 

Source: http://www.huffingtonpost.com/anna-johansson/5-
things-you-can-do-to-keep-your-employees-
healthy_b_14148212.html 
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The American workforce is becoming more 
mindful. In a new study of more than 
85,000 adults, yoga practice among U.S. 
workers nearly doubled in 2002 to 2012, 
from 6 percent to 11 percent. Meditation 
rates also increased, from 8 percent to 9.9 
percent. 
 
That’s good news, say the study authors, 
since activities like yoga and meditation 
have been shown to improve employee 
well-being and productivity. 
 
The study, which surveyed adults on 
whether they’d participated in specific 
activities in the last year, revealed that 
people with jobs were more likely to 
practice mindfulness techniques than those 
who were unemployed. However, the 
participants were not asked where and 
when they practiced these activities, so it’s 
unknown how many people were actually 
doing them at work, versus on their own 
time. 
 
The authors point out that incorporating 
mindfulness practices into the workplace 
experience—through employee wellness 
and stress-reduction programs, yoga and 
meditation classes and web-based 
offerings—can be a way for companies to 
encourage their workers to take part. 
 
The study also identified room for 
improvement in certain sectors. Blue-collar 
and service workers were less likely to 
practice mindfulness techniques than white
-collar workers, and farm workers even 
less. Household income and education 
levels partially accounted for these 
disparities, but not entirely. 
 
Institutional obstacles, such as lack of 
funding, lack of time or personal beliefs, 
“should be addressed to make these 
practices available to all workers,” they 
wrote. Men and socioeconomically 
disadvantaged groups within these 

occupations are the least likely to do them. 
 
In previous research, these types of 
workplace interventions have been 
associated with a host of benefits for 
employees. Mindfulness training has been 
shown to reduce burnout and mood 
disturbances in health care providers, and 
to improve sleep quality among teachers. 
(The study authors were unable to find any 
mindfulness studies that had specifically 
focused on blue-collar or farm workers.) 
 

The new study also looked at the 
prevalence of two other mindfulness 
practices—tai chi and qigong—but did not 
find a substantial change in these rates over 
time. Yoga and meditation are likely more 
popular because they’ve received much 
attention in the general public over the past 
two decades, the authors point out. 
 
As a whole, mindfulness practices can 
“address multiple workplace wellness 
needs, benefiting both employees and 
employers,” the study authors say.  

Kristin McGee, a yoga instructor in New 
York City and author of the upcoming 
book Chair Yoga, says that mindfulness 
techniques are important for managing 
workplace pressures, no matter what that 
workplace is.  
 
“Having any type of job nowadays is so 
stressful because of the long hours we 
spend working,” says McGee (who was not 
involved in the study). Mind-body 
techniques like yoga can help counteract 
some of that stress and some of the 
physical demands of work, whether from 
hard manual labor or sitting hunched over 
at a computer, McGee says. 
 
“That oxygenating breath helps clear the 
mind and reminds you that you’re in charge 
of your breath and your body,” McGee 
says. “It’s a great tool for avoiding knee-jerk 
reactions, and having better control over 
the situation.” 
 
To stretch a bit at work, McGee 
recommends side bends to help prevent 
back soreness and stiffness. These can be 
done standing or seated in a chair: Keep 
your back straight, lift your arms overhead, 
interlace fingers and press palms toward 
the ceiling, and bend gently to right and 
then to the left. 
 
Other work-friendly yoga poses 
include spinal twists, (which can be done 
seated or standing), eagle arms (great for 
stretching out wrists and shoulders), 
and mountain pose (for resetting your 
posture, boosting energy, and improving 
focus). 
 
 
 
 
 
 

Source: http://time.com/4624276/yoga-
workplace-mindfulness/ 

Yoga Is Officially Sweeping the Workplace  

My Well-being and Safety News  
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Peak of Flu Season — February! 

While seasonal influenza (flu) viruses can be detected year-round in the United States, flu viruses are most common 
during the fall and winter. The exact timing and duration of flu seasons can vary, but influenza activity often begins to 
increase in October. Most of the time flu activity peaks between December and February, although activity can last as 
late as May. During a 24-year period of study, flu activity most often peaked in February (14 seasons), followed by 
December (7 seasons), March (6 seasons), and January (5 seasons).  

BE SURE TO KEEP HEALTHY AND GET A FLU SHOT!!!! 
https://www.cdc.gov/flu/about/season/flu-season.htm 

Sitting Too Often Ages You By 8 Years  

Sitting too often during the day has been linked to a host of 
diseases, from obesity to heart problems and diabetes, as well as 
early death. It’s not hard to understand why: being inactive can 
contribute to weight gain, which in turn is a risk factor for heart 
attack, stroke, hypertension and unhealthy blood sugar levels.  
 
In the new study, scientists led by Aladdin Shadyab, a post-
doctoral fellow in family medicine and public health at the 
University of California San Diego, traced sitting’s impact on the 
chromosomes. They took blood samples from nearly 1,500 older 
women enrolled in the Women’s Health Initiative, a long-term 
study of chronic diseases in post-menopausal women, and 
focused on the telomeres: the tips of the tightly packed DNA in 
every cell. Previous studies have found that as cells divide and 
age, they lose bits of the telomeres, so the length of this region 
can be a marker for how old a cell (and indirectly the person the 
cells belong to) is. The researchers compared telomere length to 
how much the women exercised, to see if physical activity 
affected aging.  
 
Earlier studies have also looked at telomere length and exercise, 
but they relied on asking people to report on their activity levels, a 
process that’s often inaccurate. Shadyab instead relied on more 
objective recordings of physical activity from accelerometers that 
the women wore for one week. Initially, he did not find any 
relationship between telomere length and physical activity levels. 
But when he focused on the women who did not meet the 
recommended 30 minutes of moderate-to-vigorous physical 

activity daily, he began to see some interesting trends. 
Among women who didn’t get the daily half hour of exercise, 
those who spent more time sedentary (about 10 hours or more) 
had shorter telomeres than those who spent less time sitting 
everyday. The amount of shortening added up to about eight 
years of aging, the scientists estimated—meaning that inactive 
women who spent more time sitting were about eight years older, 
on average, than those who were inactive but spent less time 
sedentary. 
 
Women who got the recommended amount of daily exercise 
showed no association between how much time they spent sitting 
and their telomere length, suggesting that physical activity might 
counteract the shortening that occurs with aging. “Our results 
suggest that the combination of being sedentary and not engaging 
in enough physical activity to prevent the telomeres from 
shortening leads to the shorter telomere length,” says Shadyab. 
“Women who did not meet the physical activity guideline and 
were sedentary for at least 10 hours a day were biologically older; 
their cells are aging faster than those of women who were less 
sedentary.” Exactly how much physical activity is needed to 
negate the aging effects of sitting on the cells isn’t clear yet. But 
Shadyab’s study shows that sedentary behavior has potentially 
aging effects on the cells, and exercise may be one way to combat 
that aging process. 
 
 
Source: http://time.com/4637898/sitting-aging-sedentary/ 

1. Exercise: 7 Minutes Could Be Enough—Exercise can help you relax, increase your 
brain power, and even improve your body image, even if you don't lose any 
weight.  

2. Sleep More: You'll Be Less Sensitive to Negative Emotions  
3. Spend More Time With Friends/Family: Money Can't Buy You Happiness  
4. Get Outside More: Happiness is Maximized at 57°  
5. Help Others: 100 Hours a Year is the Magic Number 
6. Practice Smiling: Reduce Pain, Improve Mood, Think Better 
7. Plan a Trip: It Helps Even if You Don't Actually Take One  
8. Meditate: Rewire Your Brain for Happiness 
9. Move Closer to Work: A Short Commute is Worth More Than a Big House  
10. Practice Gratitude: Increase Happiness and Satisfaction 

Source: http://www.inc.com/jeff-haden/10-scientifically-proven-ways-to-be-incredibly-happy-wed.html 

Montage Anniversaries  

10 Scientifically Proven Ways to Be Incredibly Happy  

Montage Birthdays  

Margarita Laverde   2/4/2014 
Erica Ortiz   2/16/2016 
Galia Seger   2/28/2013 

Lillian Chen    2/3 
Anna Maria Napoles   2/14 
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